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ABSTRACT                                                                                                                                                                                                    Published Online: July 07, 2026 
ThYs study YnvestYgated the medYatYng role of career stress Yn the relatYonshYp between famYly Ynfluence 
on career choYce and career constructYon among emergYng adults. UtYlYzYng a quantYtatYve correlatYonal 
survey desYgn data were collected vYa onlYne surveys from a sample of emergYng adults Yn Turkey. 
Structural valYdYty of the measurement model was confYrmed through confYrmatory factor analysYs and 
the hypothesYzed medYatYon pathways were tested usYng bootstrappYng methods. CorrelatYon analyses 
revealed that famYly Ynfluence was negatYvely assocYated wYth career stress and posYtYvely assocYated 
wYth career constructYon. Furthermore medYatYon analysYs demonstrated that famYly Ynfluence 
sYgnYfYcantly and negatYvely predYcted career stress whYch Yn turn exerted a negatYve Ympact on career 
constructYon. Career stress was found to play a partYal medYatYng role Yn thYs relatYonshYp. These fYndYngs 
suggest that supportYve famYly envYronments serve as a crucYal stress-bufferYng mechanYsm that 
ultYmately optYmYzes the career constructYon process for emergYng adults. 
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INTRODUCTION 
EmergYng adulthood represents an YntermedYary transYtYonal 
perYod between the completYon of adolescence and the 
assumptYon of adult roles (Arnett, 2004). ThYs phase Ys wYdely 
recognYzed as a dYstYnct developmental perYod characterYzed 
by exploratYon, YnstabYlYty, and YdentYty formatYon (Arnett, 
2000). Late adolescence to the mYd-twentYes thYs transYtYonal 
stage Ys heavYly YdentYfYed wYth numerous choYces and 
challenges partYcularly regardYng career development. DurYng 
thYs crYtYcal perYod YndYvYduals embark on a journey of self-
dYscovery, strYvYng to forge meanYngful pathways Yn domaYns 
such as educatYon, work, and relatYonshYps (Arnett, 2010). As 
they transYtYon from the structured envYronment of educatYon 
Ynto the realYtYes of the workforce, they encounter a myrYad of  
stressors and uncertaYntYes (ReYfman et al., 2007). 
Consequently, career decYsYon-makYng whYch Ys defYned as a 
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fundamental developmental task of emergYng adulthood 
(Hartung & Taber, 2015), explorYng career optYons, clarYfyYng 
career dYrectYon (Aslan, 2021), and preparYng for future 
vocatYonal and professYonal lYfe (Arnett, 2006) become the 
focal poYnts of YntensYve reflectYon durYng thYs stage. 
As the contemporary world of work has entered an era 
characterYzed by volatYlYty, uncertaYnty, complexYty, and 
ambYguYty (SavYckas et al., 2009), YndYvYduals' adaptabYlYty Yn 
career development has become more crYtYcal than ever. In 
thYs context, the Career ConstructYon Theory developed by 
SavYckas (2013) conceptualYzes an YndYvYdual’s career as a 
lYfelong constructYon process, focusYng on the Ynterplay 
among subjectYve meanYngs, lYfe storYes, and envYronmental 
factors. PlacYng career adapt-abYlYtYes at Yts core (SavYckas & 
PorfelY, 2012), the theory emphasYzes how YndYvYduals 
Ynterpret contextual factors, adapt to them, and actYvely 
construct theYr careers through these Ynternal resources 
(SavYckas, 2013). In thYs regard, Career ConstructYon Theory 
provYdes a robust framework for understandYng how 
emergYng adults actYvely construct and deconstruct theYr 
vocatYonal YdentYtYes Yn response to changYng condYtYons 
(SavYckas, 2005). Rather than vYewYng career development as 
a lYnear progressYon toward a predetermYned goal, career 
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constructYon emphasYzes an YteratYve process of exploratYon, 
reflectYon, and adaptatYon. EmergYng adults engage Yn a 
contYnuous process of self-dYscovery, drawYng upon theYr 
experYences, values, and Ynterests to shape theYr career 
trajectorYes. 
DurYng the transYtYon to adulthood, YndYvYduals engage Yn a 
contYnuous process of meanYng-makYng as they Yntegrate theYr 
personal Ynterests, values, and goals wYth external 
opportunYtYes and the demands of professYonal lYfe (SavYckas, 
2015; Tanner & Arnett, 2016). These challenges faced by 
emergYng adults are also accompanYed by the evolutYon and 
transformatYon of famYly relatYonshYps. Although the 
YndYvYdual's relatYonal focus shYfts from the famYly toward the 
broader socYal envYronment durYng thYs perYod (Aslan, 2021), 
the Ympact of the famYly on career development processes 
remaYns a crYtYcal area that warrants close examYnatYon. 
The famYly Ys recognYzed as the prYmary socYal context that 
shapes an YndYvYdual's values, Ynterests, attYtudes, and lYfe 
goals from bYrth onward (Koçakoğlu & Yalçın, 2020). FamYly 
Ynfluence guYdes career development through parents' 
educatYonal attaYnment, socYoeconomYc status, expectatYons, 
supportYve or YntrusYve attYtudes, and the role models they 
offer to theYr chYldren. ThYs Ynfluence persYsts throughout 
emergYng adulthood. WhYle famYly support, guYdance, and 
functYonal relatYonshYps posYtYvely Ympact an YndYvYdual's 
career exploratYon behavYors, an overly YntrusYve approach, 
excessYvely hYgh expectatYons, or Yntra-famYly conflYcts can 
hYnder young people from constructYng theYr authentYc career 
YdentYtYes (Bryant et al., 2006). Extant research has 
demonstrated that famYly Ynfluence exhYbYts sYgnYfYcant 
relatYonshYps wYth career decYsYon-makYng self-effYcacy and 
career adapt-abYlYtYes (Aşık & Akgül, 2022). These fYndYngs 
YndYcate that the famYly can exert a dual-faceted Ympact on 
career development, servYng as eYther a constructYve asset or 
an obstructYve barrYer. 
FamYly dynamYcs, YncludYng parental expectatYons, support, 
and modelYng, can exert a profound Ynfluence on career 
decYsYon-makYng processes (WhYston & Keller, 2004). Parents 
often serve as role models and mentors Yn thYs process, 
offerYng guYdance and advYce rooted Yn theYr own experYences 
and values (FulYgnY et al., 1999). However, parental 
expectatYons can also lead to conflYct and tensYon, partYcularly 
when they dYverge from the YndYvYdual's own aspYratYons and 
values. WhYle the famYly serves as the prYmary agent of 
socYalYzatYon that transmYts career-related values, belYefs, and 
expectatYons (Super, 1990), the Ympact of famYly dynamYcs on 
career choYce Ys multYfaceted and complex, heavYly Ynfluenced 
by cultural norms, socYoeconomYc status, and 
YntergeneratYonal dynamYcs (Murphy et al., 2010). AmYdst thYs 
unYque developmental perYod, one of the promYnent concepts 
thought to Ynfluence career YnYtYatYves Ys career stress. 
DefYned as the psychologYcal and emotYonal straYn 
experYenced durYng the career decYsYon-makYng and 
exploratYon process (HYrschY, 2012; Saka et al., 2008), career 

stress emerges as a salYent feature of the emergYng adulthood 
experYence. The transYtYon from adolescence to adulthood Ys 
accompanYed by Yncreased responsYbYlYtYes, heYghtened 
expectatYons, and both Ynternal and external pressures. As 
emergYng adults navYgate the complex landscape of career 
optYons and opportunYtYes, they grapple wYth questYons of 
YdentYty, purpose, and competence (Arnett, 2007). 
AddYtYonally, emergYng adults face unYque stressors wYthYn the 
contemporary socYoeconomYc context. RapYd technologYcal 
advancements, globalYzatYon, and economYc YnstabYlYty 
compel these aspYrYng adults to step Ynto a world characterYzed 
by uncertaYnty and rapYd change. Career stressors encompass 
dYverse factors such as future uncertaYnty, fYnancYal pressures, 
and socYetal expectatYons (Hartung & Taber, 2015). These 
stressors can Ynduce feelYngs of anxYety, YndecYsYveness, and 
self-doubt, thereby complYcatYng or hYnderYng the exploratYon 
and pursuYt of meanYngful career paths. TradYtYonal lYnear 
trajectorYes to career success are YncreasYngly vanYshYng, 
requYrYng YndYvYduals to demonstrate adaptabYlYty and 
flexYbYlYty Yn the face of the changYng demands of the 
workforce (SavYckas, 2011). Furthermore, emergYng adults 
may experYence Ynternal conflYcts as they reconcYle personal 
aspYratYons wYth workforce expectatYons and professYonal 
boundarYes. The dYscrepancy between an YndYvYdual's Ydeal 
career goals and the realYtYes of professYonal lYfe or parental 
expectatYons can contrYbute to feelYngs of frustratYon and 
dYssatYsfactYon (Salmela-Aro & Upadyaya, 2014). NavYgatYng 
these pressures requYres resYlYence and adaptYve copYng 
strategYes to maYntaYn a sense of purpose durYng the career 
decYsYon-makYng process. 
GYven the sYgnYfYcance of these factors Yn shapYng the career 
development of emergYng adults, there Ys a growYng need to 
examYne the relatYonshYps among famYly Ynfluence on career 
choYce, career constructYon, and career stress. Some studYes 
suggest that supportYve famYly envYronments can buffer the 
Ympact of career stressors and facYlYtate constructYve career 
development processes (GuYchard, 2013). Conversely, famYly 
dynamYcs characterYzed by conflYct, crYtYcYsm, or over-
envolvement can exacerbate career stress and Ympede 
effectYve decYsYon-makYng (WhYston & Keller, 2004). 
UnderstandYng how these varYables Ynteract can provYde 
valuable YnsYghts for career counselors and researchers 
workYng wYth emergYng adults Yn the vocatYonal domaYn. 
Recent studYes have begun to explore the relatYonshYps among 
famYly Ynfluence, career stress, and career development Yn 
emergYng adults. Aşık and Akgül (2022) found that famYly 
Ynfluence on career decYsYons and career stress predYcted 
career decYsYon-makYng self-effYcacy among college students 
and that famYly Ynfluence was not assocYated wYth career 
stress. A study conducted by ÇelYk (2024) YdentYfYed a posYtYve 
relatYonshYp between helYcopter parentYng and career stress, 
demonstratYng that career stress medYated the relatYonshYp 
between parentYng attYtudes and career YnstabYlYty. 
Furthermore, Wang (2023) revealed that career expectatYon 
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pressure and career decYsYon self-effYcacy played medYatYng 
roles Yn the effect of overparentYng on career YndecYsYon. 
Although varYous studYes Yn natYonal and YnternatYonal 
lYterature have separately examYned the relatYonshYps between 
famYly Ynfluence and career development, or between career 
stress and career adaptabYlYty (DemYrtaş & Kara, 2022; Erzen 
& Kara, 2022; Guan et al., 2015; Hou et al., 2019; Johnston, 
2018; Koçakoğlu & Yalçın, 2020; PYsker, 2022; Turner et al., 
2004), a sYgnYfYcant gap persYsts Yn the exYstYng lYterature. To 
date, most studYes have prYmarYly lYnked varYables such as 
famYly Ynfluence on career choYce and career stress wYth 
outcomes lYke career decYsYon-makYng self-effYcacy or career 
YndecYsYon. However, wYthYn the framework of Career 
ConstructYon Theory, no research has dYrectly YnvestYgated the 
medYatYng role of career stress Yn the relatYonshYp between 
famYly Ynfluence on career choYce and the career constructYon 
of emergYng adults. In other words, how the dYrectYve or 
restrYctYve Ynfluence of the famYly affects the process by whYch 
emergYng adults construct theYr own careers, and the 
underlyYng dynamYcs of thYs Ynfluence, remaYn understudYed. 
The present study aYms to fYll thYs voYd Yn the lYterature. The 
prYmary hypothesYs of thYs research Ys that career stress serves 
as a medYatYng mechanYsm Yn the effect of famYly Ynfluence on 
the career constructYon processes of emergYng adults. By 
testYng thYs hypothesYs, thYs study aYms to enhance the 
understandYng of how famYlYal factors Ynfluence career 
development and to establYsh a foundatYon for developYng 
famYly-orYented YnterventYons Yn career counselYng servYces. 
 
METHOD 
Research Design 
This study utilized a correlational survey design, employing 
quantitative research methods for data analysis. The 
independent variable of the study is family influence on 
career choice, the dependent variable is career construction, 
and the mediating variable is career stress. 

Population and Sample 
The population of the study consists of emerging adults in 
Turkey. According to data from the Turkish Statistical 
Institute (TurkStat, 2023), there are 6,396,519 individuals 
aged 15–19 and 6,475,520 individuals aged 20–24 in Turkey. 
Emerging adults constituting the population and sample of 
this study are individuals within the 18–25 age range (Arnett, 
2007). Büyüköztürk et al. (2008) state that a sample size of 
384 individuals is sufficient to represent a population 
exceeding 500,000 with a 0.05 margin of error. The sample 
of the present study comprises 402 individuals. 

Data Collection Process 
Initially, permissions for the utilization of the scales were 
obtained from the respective authors via e-mail. 
Subsequently, institutional review board (ethics committee) 
approval was secured. Data were collected via Google Forms 
during the 2023–2024 academic year. An informed consent 

form was presented to the participants, detailing their rights 
and responsibilities, and they were informed that they could 
withdraw from the study at any time without any penalty. 

Data Collection Instruments 
Family Influence on Career Choice Scale (FIS) 
Developed by Fouad et al. (2010) through studies conducted 
on individuals aged 18–62 in the United States, the scale's 
cross-cultural adaptation to Turkish was conducted by 
Özünlü and Bacanlı (2015) with high school students. The 
scale is a 5-point Likert-type instrument consisting of 22 
items, including two reverse-scored items, and four subscales. 
The adaptation and validation study of the scale for university 
students was carried out by Aşık and Akgül (2022). Although 
the original scale consisted of 22 items, one item was 
removed following confirmatory factor analysis (CFA) due to 
a low regression coefficient, resulting in a final 21-item 
version. Because Aşık and Akgül (2022) designated 
university students as their sample, they re-examined the 
validity and reliability of the scale; exploratory factor analysis 
(EFA) revealed that the scale accounted for 57% of the total 
variance. The scale was found to possess a four-factor 
structure: "informational support," "financial support," 
"values and beliefs," and "family expectations." The 
reliability coefficient of the scale was reported as .80. 
Student Career Construction Inventory (SCCI) 
The original instrument is the Student Career Construction 
Inventory developed by Savickas et al. (2018) for university 
students. The inventory consists of 18 items. The Turkish 
adaptation of the inventory was conducted by Sevinç and 
Siyez (2018). As a result of the confirmatory factor analysis 
they performed, the three-factor structure was validated. The 
Cronbach's alpha coefficient was found to be .65 for the 
"crystallizing" subscale, .72 for the "exploring" subscale, and 
.87 for the "deciding" subscale, while the reliability 
coefficient for the overall inventory was .87. 
Career Stress Scale (CSI) 
Developed by Choi et al. (2011) to determine the career-
related stress levels of university students, the scale was 
adapted into Turkish literature by Özden and Sertel-Berk 
(2017). The 5-point Likert-type scale demonstrated an 
internal consistency coefficient of .94 and a test-retest 
reliability coefficient of .81. The scale, which has an overall 
Cronbach's alpha coefficient of .91, consists of three 
subfactors: "career uncertainty and lack of information," 
"external conflict," and "employment pressure." The item-
total score correlations ranged from .44 to .80. 

Personal Information Form 
Developed within the scope of this research, this form 
includes questions regarding the demographic and academic 
characteristics of the participants (e.g., institution, 
department, age, housing status, internship, and professional 
experience) as well as questions addressing their parents' 
educational attainment and parenting attitudes. 
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Data Analysis 
In the first stage, the normal distribution of the data was 
examined. The skewness and kurtosis values of the data were 
found to be within the range of -1 and +1 (Table 1). Since the 
data values of the model fell between -1 and +1, the data can 
be considered to be normally distributed (Hair et al., 2010). 
In the second stage, the measurement model was tested via 
Confirmatory Factor Analysis (CFA) using SPSS AMOS 
24.0; furthermore, SPSS 26.0 was utilized to evaluate the 
correlations between variables and to examine descriptive 
statistics. SPSS AMOS allows for CFA to be performed for 
predetermined scales prior to constructing the structural 
equation model and provides built-in goodness-of-fit indices 
(Byrne, 2010). In the third stage, SPSS PROCESS Macro 
(Model 4) was utilized to examine the mediating role of 
Career Stress (CSS) in the relationship between Family 
Influence on Career Choice (FICCS) and Career Construction 
(SCCI). To test the significance of the mediation effect, the 
bootstrapping method was applied with 5,000 resamples at a 
95% confidence interval, and the significance level was 
accepted as p < .05. 
 
 

Ethical Declaration 
Ethics committee approval for the execution of this study was 
granted by the Republic of Turkey Dokuz Eylül University 
Social and Human Sciences Scientific Research and 
Publication Ethics Committee, with decision number 7, dated 
October 15, 2024, and numbered E-87347630-659-1170747. 
 
RESULTS 
The primary objective of this study was to examine the 
mediating effect of career stress in the relationship between 
family influence on career choice and career construction. 
Prior to conducting the mediation analysis, the suitability of 
the dataset for multivariate analyses was evaluated. Within 
this scope, missing data analysis, outlier detection, and 
normality assumptions were examined. The analysis revealed 
that the skewness and kurtosis values of the variables were 
within statistically acceptable limits. Specifically, the 
skewness and kurtosis values were -.28 and -.02 for Family 
Influence on Career Choice (FICC), .28 and -.62 for Career 
Stress (CS), and -.34 and -.36 for Career Construction (CC), 
respectively. According to the literature, skewness and 
kurtosis values falling within ±1.0 range provide strong 
evidence that the data are normally distributed and that 
parametric tests can be safely applied (Hair et al., 2010). 

 
Table 1: DescrTptTve StatTstTcs and Pearson CorrelatTons Among Study VarTables 

VarYables  M SD  FICC  CS  CC                 
1. FamYly 
Influence on Career 
ChoYce 

3.17  0.54  -        

2. Career Stress   2.51  0.83  -0.18**  -      
3. Career 
ConstructYon 

3.42  0.74  0.19**  -0.45**      

Skewness     -0.28  0.28  -0.34    
KurtosYs     -0.02  -0.62  -0.36     

            
              Note. N = 402.*p < .05, **p < .01, ***p < .001  
 
An evaluation of the descriptive findings indicates that the 
participants' perceived family influence on career choice was 
above the moderate level (M = 3.17, SD = .54), whereas their 
career stress levels remained at a relatively low-to-moderate 
level (M = 2.51, SD = .83). Furthermore, the career 
construction scores (M = 3.42, SD = .74) suggest that the 
students possess a high level of capacity to adapt to their 
vocational futures. When the Pearson correlation coefficients 
among the variables were examined, a statistically significant 
negative correlation was found between family influence on 
career choice and career stress (r = -.18, p < .01). Conversely, 
a statistically significant positive correlation was observed 
between family influence on career choice and career 
construction (r = .19, p < .01). Lastly, a moderate and 
statistically significant negative correlation was identified 

between career stress and career construction (r = -.45, p < 
.01). 

The Measurement Model 
To evaluate the structural validity and discriminant validity 
of the measurement scales, a multi-factor measurement 
model—in which indicators of all latent variables were 
simultaneously included—was specified, and a confirmatory 
factor analysis (CFA) was performed using AMOS 24.0 
software. The measurement model demonstrated a good fit to 
the empirical data: χ2 = 2010.592, df = 1349, χ2 /df = 1.490, 
CFI= .951, TLI = .938, and RMSEA = .035 (PCLOSE = 
1.000). It can be concluded that all fit indices fully met the 
recommended threshold criteria established by Hu and 
Bentler (1999), thereby confirming the robustness and 
adequacy of the measurement model for further analysis. 
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Findings from the Mediation Analysis 
To address the primary aim of the study, the mediating role 
of career stress in the effect of family influence on career 
choice on career construction was analyzed using SPSS 
PROCESS Macro (Model 4) developed by Hayes (2022), 
which utilizes the bootstrapping method. In the analysis 
process, 5,000 bootstrap resamples were generated, and the 
estimates were examined within a 95% confidence interval. 

For a mediation effect to be considered statistically 
significant, the confidence interval must not include zero 
(Hayes, 2022). The results of the analysis are reported across 
two sequential regression models. The first model tested the 
predictive effect of family influence on career choice on 
career stress (Path a), while the second model simultaneously 
analyzed the effects of family influence on career choice and 
career stress on career construction (Path b and Path c'). 

 
Table 2: StandardTzed CoeffTcTents and 95% Bootstrap ConfTdence Intervals for the MedTatTon Model 

  Career 
Stress   (CS)  

    Career 
ConstructYon 
(CC)  

    

  β LL  UL  β LL  UL  
FamYly 
Influence on 
Career ChoYce 
(FICC)   

-.25***  -.3956  -.1104  .13***  .0243  .2338  

Career 
Stress (CS) 

—  —  —  -.34***  -.4090  -.2668  

r²  .03     .21***      
Note. *p < .05, **p < .01, ***p < .001.  LLCI = Lower Level Confidence Interval; ULCI =Upper Level Confidence Interval. 
 
As shown in Table 2, the direct effect of family influence on 
career choice on career stress (Path a) was analyzed first. The 
findings indicate that family influence significantly and 
negatively predicted career stress (β = -.25, p < .001). This 
initial model accounted for approximately 3% of the total 
variance in career stress (r² = .03). 
In the second stage, family influence on career choice and 
career stress were simultaneously entered into the model to 
examine their combined effects on career construction. This 
model accounted for a significant proportion (21%) of the 
total variance in career construction (r²= .21, p < .001). An 
examination of the model coefficients revealed that career 
stress exerted a highly significant negative direct effect on 
career construction (Path b; β = -.34, p < .001). Crucially, 

even after controlling for the mediating variable, the direct 
effect of family influence on career choice on career 
construction (Path c') remained positive and statistically 
significant (β = .13, p < .05). 
The bootstrap analysis results conducted to test the statistical 
significance of the indirect effect of family influence on 
career choice on career construction are detailed below. 

Indirect, Direct, and Total Effects 
The most critical phase of mediation analysis involves testing 
the statistical significance of the independent variable's 
indirect effect on the dependent variable via the bootstrapping 
method (Hayes, 2018).

 
Table 3: Total, Direct, and Indirect Effects for the Mediation Model 

Paths β LLCI ULCI 
Total Effect 0.22 *** 0. 101 0. 328 
FICC  – CC 0.13 *** 0. 024 0. 234 
FICC  - CS- CC 0.09 0.030 0. 152 

Note. *p < .05, **p < .01, ***p < .001. FICC = FamYly Influence on Career ChoYce; CS = Career Stress; CC = Career ConstructYon. 
 
As presented in Table 3, when the total effect (Path c) was 
calculated prior to including the mediator in the model, family 
influence on career choice significantly and positively 
predicted career construction (β = .22, p < .001). The 
reduction in the total effect coefficient (from β = .22 to β = 
.13) upon the inclusion of the mediator variable strongly 
points to the presence of a mediating effect in the model. 

According to the bootstrapping results in Table 3, the indirect 
effect of family influence on career choice on emerging 
adults' career construction was statistically significant (β = 
.09, 95% CI [.030, .152]). The fact that the lower and upper 
bootstrap confidence intervals did not contain zero confirms 
the hypothesis that career stress plays a partial mediating role 
in this relationship. 
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DISCUSSION, CONCLUSION, AND IMPLICATIONS 
The present study investigated the mediating role of career 
stress in the relationship between the level of career 
construction and the family's influence on career choice 
among emerging adults. The empirical findings reveal both 
direct and indirect relationships among the variables, 
demonstrating that career stress plays a partial mediating role 
in this relationship. 
The first major finding of this study is that family influence 
on career choice is a significant negative predictor of career 
stress (r²= .03, β = -.253, p < .001). In other words, as parental 
influence on career decision-making processes increases, the 
career stress experienced by emerging adults decreases. The 
extant literature underscores that environmental support 
factors, such as social support, serve as facilitating 
mechanisms by helping individuals regulate their emotional 
responses and enhance their self-efficacy beliefs (Eryılmaz & 
Kara, 2018; Işık, 2013; Lent & Brown, 1996). Particularly in 
societies characterized by dominant relational (Dalğar, 2012) 
and collectivistic cultural orientations (Cosma, 2025; 
Hofstede et al., 2010), parental guidance and emotional 
support may function as a source of security against 
uncertainty for emerging adults. Individuals who receive 
parental support regarding their career choices likely feel 
more secure, which in turn enables them to manage their 
future anxieties more effectively, thereby contributing to a 
reduction in their stress levels. 
The second finding indicates a significant negative 
relationship between career stress and career construction (β 
= -.34, p < .001). Furthermore, family influence on career 
choice and career stress together serve as robust predictors of 
career construction, accounting for 21% of the total variance 
(r²= .21). This result indicates that students experiencing high 
levels of stress suffer a negative impact on their career 
construction. According to Career Construction Theory, 
individuals must effectively deploy their adaptation resources 
to construct their careers (Li, 2021). However, heightened 
career stress is thought to deplete these cognitive and 
affective resources (Spurk & Hofer, 2025), thereby impeding 
individuals' capacity to fulfill developmental career tasks. 
The most critical outcome of this research is that career stress 
partially mediates the relationship between family influence 
on career choice and career construction. The bootstrapping 
analysis demonstrated that family influence on career choice 
significantly affects career construction both directly (β = .13) 
and indirectly by mitigating career stress (β = .09). According 
to Preacher and Kelley (2011), an effect size of .01 indicates 
a small effect, .09 indicates a medium effect, and .25 indicates 
a large effect. Accordingly, the indirect effect of family 
influence on career construction through career stress can be 
characterized as a medium-sized effect (β = .09). This 
underscores that the positive impact of the family in the career 
process is not confined to assisting individuals in charting 
their vocational trajectories; it also facilitates better career 

adaptation by alleviating contextual stressors along the way. 
Although family influence directly fosters career 
construction, the reduction of stress renders this process 
considerably more efficient. This finding makes a unique 
contribution to the literature by demonstrating that focusing 
solely on individual competencies in career interventions may 
be insufficient; instead, family dynamics and stress 
management must be addressed concurrently. As supported 
by previous literature, the partial mediation finding implies 
that the overarching impact of family influence on career 
construction cannot be accounted for solely through the 
mechanism of stress. Rather, the family also contributes to the 
construction process through diverse mechanisms such as 
modeling (Savickas, 2013), providing social networks (Böhle 
et al., 2025), guiding (Powers et al., 1993), and transmitting 
values (Johnson et al., 2020). This aligns seamlessly with the 
social constructionist epistemology of Career Construction 
Theory. 
The findings derived from this study are considered to offer 
strategic contributions to career counseling practices. Since 
family influence on career choice negatively predicts career 
stress, the family is interpreted to function as a stress-
buffering mechanism (Cohen & Wills, 1985). Review of the 
literature reveals that family support is inversely related to 
various stressors. For instance, in their meta-analysis, Michel 
et al. (2010) found that family social support was significantly 
and negatively related to stressors such as role conflict and 
role ambiguity. Similarly, Odle-Dusseau et al. (2013) 
demonstrated in a longitudinal study that family-supportive 
work environments reduce stress over time. Specifically, the 
dimensions of family support emphasized by Özünlü and 
Bacanlı (2015) may establish a foundation for students to 
cope with stressors such as employment pressure and career 
uncertainty. 

Practical Implications 
In light of the empirical findings, the following 
recommendations are proposed: 

1. Family-Oriented Career Counseling: Involving 
families in the services provided by high school and 
university career centers could yield positive 
outcomes. Seminars can be organized to help 
families recognize their "supportive/facilitating" 
roles in their children's career construction process 
and to encourage them to provide guidance rather 
than adopting authoritarian or pressuring attitudes. 

2. Stress Management Programs: To enhance 
students' career construction capacities, 
psychoeducational programs incorporating stress-
coping strategies can be implemented alongside 
standard career planning workshops. 

3. Holistic Interventions: When evaluating a student's 
career construction status, career counselors should 
incorporate the quality of familial support and the 
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student's current stress level as essential intake and 
baseline assessment data. 

Recommendations for Future Research 
• This study was conducted using a quantitative 

design; future research could employ qualitative 
methods to conduct in-depth interviews exploring 
exactly how parental influence generates a stress-
reducing effect on students during career selection. 

• The sample group may be limited in scope. Future 
studies could expand the sample to include students 
from diverse socioeconomic backgrounds and 
different academic faculties. 

• The moderating role of demographic variables—
such as gender and academic year—within this 
mediation model could be investigated. 
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